
South Dakota Retirement System 
 

Supplemental 
Retirement Plan 

Automatic Enrollment 
Feature 

Everyone wants to be happy and 
healthy during their ret irement 
years. But with r is ing healthcare 
and long-term care costs and 
concern over the f inancial future 
of Social Security and Medicare, 
can ret irement be affordable? 
 

SDRS—SRP can help! 
 

Your employer real izes there are 
opportunit ies for their employees 
to have a more fulf i l l ing and 
enjoyable retirement. That’s why 
your employer is committed to 
providing you with the best of 
opportunit ies to save addit ional 
funds for ret i rement through tax-
deferred savings with the SDRS—
Supplemental Retirement Plan 
(SRP). 
 
In addit ion to caring about your 
f inancial future, your employer 
has made it  easier for you to join 
by agreeing to adopt the SDRS—
SRP automatic enrollment feature. 
 
With automatic enrollment, al l  
newly hired employees wil l  be 
automatical ly enrol led in the 
SDRS—SRP! 

Y o u ’ r e  s a v i n g  m o r e  f o r  
R E T I R E M E N T !  

South Dakota Retirement System 
222 East Capitol, Suite 8 

PO Box 1098 
Pierre, SD  57501 

 
Toll-free: (888) 605-SDRS 

Local: (605) 773-3731 
 

www.sdrs.sd.gov 



 
 

Through the automatic enrollment feature, all 

newly hired, full-time employees are 

automatically enrolled in the SDRS— 

Supplemental Retirement Plan (SRP). 

 

What This Means For You 

You will begin contributing a minimum of $25 

per month to the SDRS—SRP, effective with 

your first pay date. Contributions will continue 

until you officially provide notice to the Plan 

that you no longer wish to contribute. 

 

Your contributions will be invested into a 

Qualified Default Investment Alternative 

(QDIA). The QDIA is an investment option 

that is selected by the South Dakota 

Investment Officer. It is considered 

appropriate for meeting a participant’s 

diversification in retirement planning needs. It 

also meets the requirements of the 

Department of Labor regulations. 

Your Rights as a Participant 

As a participant of the Plan, you have the 

same rights, privileges, and responsibilities 

as all other SDRS—SRP participants, 

including: 

• the right to elect a contribution amount 

greater than $25 per month, up to the 

legal maximum limit, and the right to 

change your contribution amount at any 

time 

• the right to designate beneficiaries 

• the right to direct your contributions into 

any and all of the investment options the 

SDRS—SRP offers, and the right to 

change your investment options at any 

time 

• the right to terminate contributions at any 

time 

• the responsibility of assuming the risks 

and fees associated with the Plan 

Opting Out of the Plan 

After being automatically enrolled, you will 

have 90 days after your first pay date in which 

to decide if you want to continue contributing 

or opt out of the Plan. If you elect to opt out of 

the Plan, you will receive a refund of your 

contributions and the associated gains or 

losses with no penalties (taxes will be 

withheld). 

 

If you do not opt out during this 90-day period, 

you will not be able to refund your account 

unless you qualify under IRS rules for a one-

time, in-service distribution, you terminate 

employment, or you retire. 

 

For More Information 

If you have any questions about the Plan, 

please contact a representative at: 

Pierre: (605) 224-2230 
Customer Service: (800) 959-4457 
Website: www.srp457.com 

SDRS—SRP Automatic Enrollment Feature 


